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OVERVIEW

• From a growth mindset perspective, switching jobs is an opportunity to 
grow and broaden one's skills in another job context. 

• This workshop touches on 
• What constitutes a growth mindset
• Identifying one's transferable skills (technical and soft skills) in the 

context of a job search 
• Referencing the SkillsFramework in terms of career planning.
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THE GROWTH MINDSET

Key concepts mentioned in the growth mindset video are:

• ability is something you can improve through practice

• view critical feedback as a chance to improve, to develop new systems

• embrace challenging tasks and work hard to improve

• view obstacles as a chance to experiment and solve problems

• focus on a journey of continual improvement

• creative risks are a way to improve and innovate.

https://youtu.be/M1CHPnZfFmU
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BANDURA’S TRIADIC RECIPROCALITY

• Bandura (1986) - dynamic interaction between person, environment, and behavior (“triadic

reciprocality”)

• Bandura (1997) defined self-efficacy as “the belief in one’s capabilities to organize and execute

courses of action required to produce given attainments”

• Self-efficacy is specific to a domain: we have different levels of self-efficacy in different domains

• The stronger the perceived self-efficacy, the more active the efforts and reduced defensive

behaviors
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THE CAREER MODEL OF SELF-MANAGEMENT 
(TURNER ET AL, 2020)
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• From a growth mindset perspective, switching jobs is an opportunity to 
grow and broaden one's skills in another job context. 

• This workshop touches on 
• What constitutes a growth mindset
• Identifying one's transferable skills (technical and soft skills) in the 

context of a job search 
• Referencing the SkillsFramework in terms of career planning.
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CRITICAL CORE SKILLS (SKILLSFUTURE) 
/TRANSFERABLE SKILLS
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JAKE’S TRANSFERABLE SKILLS

• https://xsite.singaporetech.edu.sg/d2l/home/28092

• Identifying Jake’s key competence 

• Jake’s technical skills

• Jake’s transferable skills

• Helping Jake identify potential jobs based on his technical and transferable skills

• Helping Jake develop his career plan

https://xsite.singaporetech.edu.sg/d2l/home/28092
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PROFICIENCY LEVEL CHECKLIST ON INTERACTING 
WITH OTHERS (TRANSFERABLE SKILLS) EXAMPLE

Transferable 
Skills/Proficiency 
Levels

Basic (requires 
supervision and 
guidance)

Intermediate (works 
under broad 
direction)

Advanced 
(accountable for 
significant area of 
work, strategy or 
overall direction)

Communication

Collaboration

Building inclusivity

Customer orientation

Developing people

Influence
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OVERVIEW

• From a growth mindset perspective, switching jobs is an opportunity to grow and 
broaden one's skills in another job context. 

• This workshop touches on 

• What constitutes a growth mindset

• Identifying one's transferable skills (technical and soft skills) in the context of 
a job search 

• Referencing the SkillsFramework in terms of career planning.
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THE SKILLSFRAMEWORK

Steps to find the information:

1. https://www.skillsfuture.gov.sg/skills-framework/

2. Scroll all the way down till you see “Which are the sectors?”

3. If you are interested in the healthcare sector, click on 

a. “Healthcare” button>”Learn more”. 

b. “Get template” if you want a short cut to the templates for

• Interview checklist

• Job advertisement

https://www.skillsfuture.gov.sg/skills-framework
https://www.skillsfuture.gov.sg/skills-framework/
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A. STEPS TO “LEARN MORE” ABOUT THE 
OCCUPATIONS/JOB ROLES

1. Scroll down to “How does it work?”>Skills Map
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A. STEPS TO “LEARN MORE” ABOUT THE 
OCCUPATIONS/JOB ROLES

2. Click on the occupation you are interested in
3. Click on the pdf or word doc for the job role you are interested in to view the skills 
map for the job role
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SKILLS MAP FOR PATIENT SERVICE ASSOCIATE 
(EXTRACTED)
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SUMMARY OF SKILLS IN SKILLS MAP (EXTRACTED)
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B. STEPS TO “GET TEMPLATE” ABOUT THE 
OCCUPATION

1.From the SkillsFuture website (from the beginning)

2. If you have viewed the skills map, just scroll all the way down on the same page to “SkillsFramework
Templates”
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STEPS TO “GET TEMPLATE” ABOUT THE 
OCCUPATION
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INTERVIEW CHECKLIST FOR ENROLLED NURSE
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INTERVIEW CHECKLIST FOR PATIENT SERVICE 
SUPERVISOR
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INTERVIEW CHECKLIST FOR PATIENT SERVICE 
ASSOCIATE
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MY CAREER PLAN (OVER TO YOU)

My technical skills My transferable skills 

Jobs within my 
industry

Skills I need to switch 
jobs

Jobs outside my 
industry

Skills I need to switch jobs
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